
    [image: SweetStudy (HomeworkMarket.com)]   .cls-1{isolation:isolate;}.cls-2{fill:#001847;}                 





	[image: homework question]



[image: chat] 
     
         
            .cls-1{fill:#f0f4ff}.cls-2{fill:#ff7734}.cls-3{fill:#f5a623}.cls-4{fill:#001847}.cls-5{fill:none;stroke:#001847;stroke-miterlimit:10}
        
    
     
         
             
             
             
             
             
        
         
             
             
             
        
    



0


Home.Literature.Help.	Contact Us
	FAQ



Log in / Sign up[image: ]   .cls-1{fill:none;stroke:#001847;stroke-linecap:square;stroke-miterlimit:10;stroke-width:2px}    


[image: ]  


	[image: ]    


Log in / Sign up

	Post a question
	Home.
	Literature.

Help.




Unit V Assignment human resource
[image: profile]
kamace33
[image: ] 
     
         
            .cls-1{fill:#dee7ff}.cls-2{fill:#ff7734}.cls-3{fill:#f5a623;stroke:#000}
        
    
     
         
         
         
         
         
         
         
         
         
    



term.pdf

Home>Human Resource Management homework help>Unit V Assignment human resource





BHR 3352, Human Resource Management 1 


 
 


Course Description 
 
Human Resource Management provides a management-oriented exploration of human resource management, structure, 
functional applications, and labor management relations. Focus is placed on managers and leaders within organizations 
and their responsibility to optimize performance and make decisions based on ethical criteria. 
 
 


Course Textbook 
 
Stewart, G. L., & Brown, K. G. (2015). Human resource management: Linking strategy to practice (3rd ed.). Hoboken, NJ: 


Wiley. 
 
 


Course Learning Outcomes 
 
Upon completion of this course, students should be able to: 
 


1. Compare and contrast effective human resource management strategies. 
2. Estimate the impact of legal provisions on human resource management. 
3. Evaluate the components of workforce planning. 
4. Recommend basic human resource management (HRM) principles to develop a recruiting program for 


an organization. 
5. Relate different selection criteria and selection methods to organizational considerations. 
6. Appraise the importance of project management processes for launching training programs in organizations, 


to include planning, design, implementation, and evaluation. 
7. Analyze the roles and responsibilities of organizational leaders in the safety and health of employees. 
8. Critically evaluate the challenges to human resource management in a global corporation. 
9. Formulate a compensation strategy that aligns with an organization's business strategy. 


 
 


Credits 
 
Upon completion of this course, the students will earn three (3) hours of college credit. 
 
 


Course Structure 
 


1. Study Guide: Each unit contains a Study Guide that provides students with the learning outcomes, unit lesson, 
required reading assignments, and supplemental resources. 


2. Learning Outcomes: Each unit contains Learning Outcomes that specify the measurable skills and knowledge 
students should gain upon completion of the unit. 


3. Unit Lesson: Each unit contains a Unit Lesson, which discusses lesson material. 
4. Reading Assignments: Each unit contains Reading Assignments from one or more chapters from the textbook. 
5. Suggested Reading: A Suggested Reading is listed in the Unit II study guide. Students are encouraged to read 


the resource listed if the opportunity arises, but they will not be tested on their knowledge of the Suggested 
Reading. 


6. Learning Activities (Non-Graded): These non-graded Learning Activities are provided to aid students in their 
course of study. 


7. Discussion Boards: Discussion Boards are part of all CSU term courses. More information and specifications 
can be found in the Student Resources link listed in the Course Menu bar. 
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8. Unit Assignments: Students are required to submit for grading Unit Assignments in Units I-VIII. Specific 
information and instructions regarding these assignments are provided below. Grading rubrics are included with 
each assignment. Specific information about accessing these rubrics is provided below. 


9. Ask the Professor: This communication forum provides you with an opportunity to ask your professor general or 
course content related questions. 


10. Student Break Room: This communication forum allows for casual conversation with your classmates. 
 
 


CSU Online Library 
 
The CSU Online Library is available to support your courses and programs. The online library includes databases, 
journals, e-books, and research guides. These resources are always accessible and can be reached through the library 
webpage. To access the library, log into the myCSU Student Portal, and click on “CSU Online Library.” You can also 
access the CSU Online Library from the “My Library” button on the course menu for each course in Blackboard. 
 
The CSU Online Library offers several reference services. E-mail ([email protected]) and telephone 
(1.877.268.8046) assistance is available Monday – Thursday from 8 am to 5 pm and Friday from 8 am to 3 pm. The 
library’s chat reference service, Ask a Librarian, is available 24/7; look for the chat box on the online library page. 
 
Librarians can help you develop your research plan or assist you in finding relevant, appropriate, and timely 
information. Reference requests can include customized keyword search strategies, links to articles, database help, 
and other services. 
 
 


LibGuides 
 
Click here for the LibGuide for this course. 
 
Think of a LibGuide (a Library Guide) as a mini-website to help you with your assignments. It has relevant information 
such as databases, ebooks, and websites specific to your courses. If you have any questions, please reach out to your 
friendly library staff. 
 
 


Unit Assignments 
 
Unit I Assignment 
 
HR Mission Statement 
 
By now, from your textbook readings and lesson, you should have a firm grasp on the different types of human resource 
values and strategies that are commonplace in the workforce. From this information (this is a two-part assignment): 
 
Part One: 
 


A. Create and briefly describe a fictional large company of your choice. This is your company and it should 
preferably be in your current or desired future industry. This company and the HR mission statement you 
create will be used as a foundation for future assignments in this course. 


 
B. Compare and contrast the three Sample Mission Statements below. Evaluate them for overall effectiveness 


addressing what is strong, weak, effective, or ineffective and state your reasons. 
 


Sample 1: Human Resources Mission Statement 
 
Our mission is to treat each person as a valued customer while contributing positively to the bottom line of [Company 
Name] through comprehensive programming that displays a thorough understanding of all aspects of the human 
resources profession, including proactive involvement in areas of legal compliance and service that displays an 
enthusiastic interest in the lives of others.  We will continually develop our own repertoire of skills and maintain a balance 
between our personal and professional lives.  
 




mailto:[email protected]



http://libguides.columbiasouthern.edu/hrunder
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Sample 2: Human Resources Mission Statement 
 
The mission of [Company Name] is dedication to the highest quality of customer service delivered with a sense of warmth, 
friendliness, individual pride, and company spirit. To Our Employees We are committed to provide our employees a stable 
work environment with equal opportunity for learning and personal growth. Creativity and innovation are encouraged for 
improving the effectiveness of [the company]. Above all, employees will be provided the same concern, respect, and 
caring attitude within the organization that they are expected to share externally with every [company] customer.  
 
Sample 3: Human Resources Mission Statement 
 
It is the mission of the human resources department to provide the following quality services to the employees of 
[Company Name]: 
 


 recruitment of qualified individuals;  


 retention of valuable employees;  


 training, development, and education to promote individual success and increase overall value to the 
organization;  


 a safe and healthful working environment;  


 inspiration and encouragement for a high level of employee morale through recognition, effective communication, 
and constant feedback; and 


 resources for administering benefits, policies, and procedures.  
 
These services are achieved through a teamwork philosophy that is inspired through effective organizational skills,  
proactive efforts, and maintaining a balance between professionalism and the ability to have fun! 
 
 
Part Two: 


 
Use your analysis to write your own HR mission statement for your fictional company. Consider the following questions 
when evaluating and formulating your mission statement. Keep in mind that good mission statements are short, clear, 
concise, & brief hard-hitting comments on your mission. 
 


 Why does your HR function exist? What do you want for your customers and how can HR provide that?  
 


 Who are your customers and what can you do for them that will enrich their lives and contribute to their success, 
both present and future?  


 


 What image of your function do you want to convey internally and externally? Customers, employees and the 
public will all have perceptions of your company. How will HR help create the desired picture? 


 


 What level of service do you provide to employees and the company? Don't be vague; define what will make your 
service extraordinary. 


 


 What kind of relationships will your HR function maintain with customers? Every company function is in 
partnership with its customers. When you succeed, so do they. 


 


 What underlying philosophies or values guided your responses to the previous questions? Some mission 
statements choose to list these separately (as core values or vision). Writing them down clarifies the "why" behind 
your mission. 


 


 Does your HR function’s mission statement describe and support what your company will do and why it will do it 
(the company’s core values)? 


 
There is a minimum requirement of 500 words for this assignment. The paper must be in APA format (See pages 13 – 15 
in the CSU Citation Guide). Any sources used, including the textbook, must be referenced; paraphrased and quoted 
material must have accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
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Unit II Case Study 
 
Locate a recent court case, lawsuit, or an article addressing a court case or lawsuit involving discrimination in the 
selection criteria and methods used for hiring or a promotion. Write a paper of at least 500 words in length about the 
selected manuscript. You are required to use at least your textbook and a court case as source material for your paper. 
 
Be sure to include the following information in your paper: 
 


 Provide a brief description of the selected manuscript. 


 Identify the selection criteria and methods, and discuss how they relate to the needs of the organization in the 
case. 


 Include an analysis of the criteria and methods used for selecting the employee in the manuscript. 


 Include a discussion of the legal and ethical issues related to equal employment opportunity as they pertain to the 
employment selection process in this manuscript.  


 What impact will this court case, lawsuit, or article have on HR management? 


 All sources used, including the textbook, must be referenced; paraphrased and quoted material must have 
accompanying citations in APA format. 


 
Information about accessing the grading rubric for this assignment is provided below. 
 
Unit III Assignment 
 
Succession Planning Procedure 
 
In a minimum of 500 words, document a succession plan for an employee (e.g., IT Developer, Maintenance Crew, 
Training Specialist, CEO) of your chosen firm. What concepts are crucial when recruiting team members? Be sure to 
address the following questions in your response: 
 


1. What are the critical knowledge, skills, and abilities (KSAs) of that position? 
2. Will you select, train, or both for these KSAs? 
3. How will you ensure your selected successor does not leave the firm? 
4. What succession planning process will you use?  


 
Follow the steps above in chronological order. Any sources used, including the textbook, must be referenced; 
paraphrased and quoted material must have accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
 
Unit IV Article Critique 
 
Use the CSU Online Library to locate and review a scholarly article found in a peer-reviewed journal related to HR 
recruiting, unions, labor relations, or international human resources management. There is a minimum requirement of 500 
words for the article critique. 
 


 Format your critique in APA style.  


 Begin with an introduction that defines the subject of your critique and your point of view. You will first need to 
identify and explain the author's ideas. Include specific passages that support your description of the author's 
point of view. 


 Take into consideration how you would approach a recruiting program for your company based on the author’s 
ideas on the subject matter.  


 What challenges would you face if your company were a global conglomerate?  


 Defend your point of view by raising specific issues or aspects of the argument. Offer your own opinion. Explain 
what you think about the argument. Describe several points with which you agree or disagree. 


 Explain how the passages support your opinion. 


 Conclude your critique by summarizing your argument and re-emphasizing your opinion. 


 For each of the points you mention, include specific passages from the text (you may summarize, quote, or 
paraphrase, being sure to include proper in-text citations) that provide evidence for your point of view. 


 
Information about accessing the grading rubric for this assignment is provided below. 
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Unit V Article Critique 
 
Use the CSU Online Library to locate and review a scholarly article found in a peer-reviewed journal related to HR 
selection methods, analyzing work, designing jobs, or HR planning. In peer-reviewed journals, the articles were reviewed 
by other professionals in the field to ensure the accuracy and quality of the articles, which is ideal when writing an article 
critique. 
 
Research tip: When researching using the databases, you can limit your search to only peer-reviewed articles. To do this, 
look for the phrase “limit results,” and select “peer-reviewed articles.” 
 
Once you have selected your article, follow the below criteria: 
 


 There is a minimum requirement of 500 words for the article critique.  


 Write a summary of the article. This should be one to three paragraphs in length, depending on the length of the 
article. Include the purpose for the article, how research was conducted, the results, and other pertinent 
information from the article.  


 Identify the selection criteria and methods and how they relate to hiring at the organization in the article.  


 Discuss the meaning or implication of the results of the study that the article covers. This should be one to two 
paragraphs. This is where you offer your opinion on the article. Discuss any flaws with the article, how you think it 
could have been better, and what you think it all means.  


 Write one paragraph discussing how the author could expand on the results, what the information means in the 
big picture, what future research should focus on, or how future research could move the topic forward. Discuss 
how knowledge in the area could be expanded.  


 
Any sources used, including the textbook and the article, must be referenced; paraphrased and quoted material must 
have accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
 
Unit VI Assignment 
 
There are several standardized training events in large organizations that are required annually or biannually. One of 
these is often sexual harassment. For this assignment, write a training plan for all employees in your firm to educate and 
develop their awareness of sexual harassment and understanding of legal and organizational policies. Be sure to include 
training aspects of planning, design, implementation, and evaluation.  
 
This plan should be in narrative form with a minimum requirement of 500 words. Discuss the following guidelines to 
complete your plan. 
 


 Planning: Should all employees be trained at once? If not, who should be trained first? What are the anticipated 
outcomes or terminal learning objectives of the training?  


 Design: In what format should the training be given, and why? What modalities will be used for employees on 
multiple shifts or in multiple locations? What are the core elements of the training that will align with the learning 
objectives? 


 Implementation: Who will lead the training, and how will it be implemented? Will you be training for knowledge or 
behavior change? How will you conduct the actual training to account for knowledge and/or behavioral change? 


 Evaluation: How will you know if the training was successful? What measures will you use to know if employees 
1) learned from the training, 2) behaved differently after the training, and 3) the training has a bottom line impact 
to the firm? 


 
Any sources used, including the textbook, must be referenced; paraphrased and quoted material must have 
accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
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Unit VII Assignment 
 
Safety Policies 
 
Recall your chosen firm and industry you have been using throughout the course. For this assignment, you will identify the 
top three major safety and health issues in your firm, and write a policy on each, consistent with Occupational Safety & 
Health Administration (OSHA) standards. There is a minimum requirement of 300 words for each of the three job policies. 
 
Each of the five domains of OSHA must be considered when writing these three policies: 
 


1. Hazard communication: How will you notify people of potentially dangerous or unhealthy work conditions? 
2. Blood-borne pathogens: How will you protect employees from blood-borne pathogens such as AIDS? 
3. Personal protective equipment (PPE): What equipment or tools will your employees in this job require to work 


safely? 
4. Cumulative trauma disorders (CTDs): How will you prevent CTDs that come from repetitive movement (e.g., 


carpel tunnel syndrome)? 
5. Work assignments: How will you handle potentially dangerous work assignments, especially to protect unborn 


babies? 
 
NOTE: This is a three-part assignment. All three of the policies (300 words each) you write should go on one document. 
This one document is what will be uploaded to Blackboard.  
 
Any sources used, including the textbook, must be referenced; paraphrased and quoted material must have 
accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
 
Unit VIII Assignment 
 
Compensation Purpose and Strategy Document 
 
The purpose of this assignment is to choose a compensation philosophy that is appropriate for your chosen firm and 
articulate a rationale for this selection.  
 
There are two aspects to this assignment. First, describe the risks and benefits with leading, meeting, and lagging the 
market in overall compensation and benefits. Next, choose the appropriate strategy (lead, meet, or lag) for your firm, and 
provide rationale about why this is appropriate.  
 
There is a minimum requirement of 500 words for the compensation purpose and strategy document. 
 
Consider some of the following factors in your assignment: 
 


1. Payroll expenses are usually the highest expense at most firms. If you lead the market, this expense can 
be taxing. 


2. If you are pursuing top talent in human capital rich industries (e.g., software engineering), lagging the market may 
keep you from competing for market share against your competitors. 


3. If you meet the market, paying average will generally not attract top talent, and in addition, you will not have the 
labor-cost savings of a lag-the-market strategy. 


 
Any sources used, including the textbook, must be referenced; paraphrased and quoted material must have 
accompanying citations in APA format. 
 
Information about accessing the grading rubric for this assignment is provided below. 
 
 


APA Guidelines 
 
The application of the APA writing style shall be practical, functional, and appropriate to each academic level, with the 
primary purpose being the documentation (citation) of sources. CSU requires that students use APA style for certain 
papers and projects. Students should always carefully read and follow assignment directions and review the associated 
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grading rubric when available. Students can find CSU’s Citation Guide by clicking here. This document includes examples 
and sample papers and provides information on how to contact the CSU Success Center. 
 
 


Grading Rubrics 
 
This course utilizes analytic grading rubrics as tools for your professor in assigning grades for all learning activities. Each 
rubric serves as a guide that communicates the expectations of the learning activity and describes the criteria for each 
level of achievement. In addition, a rubric is a reference tool that lists evaluation criteria and can help you organize your 
efforts to meet the requirements of that learning activity. It is imperative for you to familiarize yourself with these rubrics 
because these are the primary tools your professor uses for assessing learning activities.  
 
Rubric categories include: (1) Discussion Board, (2) Assessment (Written Response), and (3) Assignment. However, it is 
possible that not all of the listed rubric types will be used in a single course (e.g., some courses may not have 
Assessments). 
 
The Discussion Board rubric can be found within Unit I’s Discussion Board submission instructions.  
 
The Assessment (Written Response) rubric can be found embedded in a link within the directions for each Unit 
Assessment. However, these rubrics will only be used when written-response questions appear within the Assessment. 
 
Each Assignment type (e.g., article critique, case study, research paper) will have its own rubric. The Assignment rubrics 
are built into Blackboard, allowing students to review them prior to beginning the Assignment and again once the 
Assignment has been scored. This rubric can be accessed via the Assignment link located within the unit where it is to be 
submitted. Students may also access the rubric through the course menu by selecting “Tools” and then “My Grades.” 
 
Again, it is vitally important for you to become familiar with these rubrics because their application to your 
Discussion Boards, Assessments, and Assignments is the method by which your instructor assigns all grades.  
 
 


Communication Forums 
 
These are non-graded discussion forums that allow you to communicate with your professor and other students. 
Participation in these discussion forums is encouraged, but not required. You can access these forums with the buttons in 
the Course Menu. Instructions for subscribing/unsubscribing to these forums are provided below. 
 
Click here for instructions on how to subscribe/unsubscribe and post to the Communication Forums. 
 
Ask the Professor 
 
This communication forum provides you with an opportunity to ask your professor general or course content questions. 
Questions may focus on Blackboard locations of online course components, textbook or course content elaboration, 
additional guidance on assessment requirements, or general advice from other students. 
 
Questions that are specific in nature, such as inquiries regarding assessment/assignment grades or personal 
accommodation requests, are NOT to be posted on this forum. If you have questions, comments, or concerns of a non-
public nature, please feel free to email your professor. Responses to your post will be addressed or emailed by the 
professor within 48 hours. 
 
Before posting, please ensure that you have read all relevant course documentation, including the syllabus, 
assessment/assignment instructions, faculty feedback, and other important information. 
 
Student Break Room 
 
This communication forum allows for casual conversation with your classmates. Communication on this forum should 
always maintain a standard of appropriateness and respect for your fellow classmates. This forum should NOT be used to 
share assessment answers. 
 
 




http://www.columbiasouthern.edu/downloads/pdf/success/citation-guide



https://online.columbiasouthern.edu/CSU_Content/common_files/instructions/DB/Create_New_Thread_Subscribe.pdf
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Grading 
 


Discussion Boards (8 @ 2%) = 16% 
Assignments (4 @ 11%) = 44% 
Article Critiques (2 @ 5%) = 10% 
Unit II Case Study = 5% 
Unit VII Assignment = 25% 
Total = 100% 


 
 


Course Schedule/Checklist (PLEASE PRINT) 
 
The following pages contain a printable Course Schedule to assist you through this course. By following this schedule, 
you will be assured that you will complete the course within the time allotted. 
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BHR 3352, Human Resource Management  Course Schedule 


By following this schedule, you will be assured that you will complete the course within the time allotted. Please keep this 
schedule for reference as you progress through your course. 


 


Unit I Strategic Human Resource Management in a Global Environment 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read: 
 Chapter 1: Creating Value Through Human Resources  
 Chapter 2: Making Human Resource Management Strategic  
 Chapter 14: Aligning Strategy with Practice  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by Saturday, 
11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Assignment by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
 
 
 
 
 


 


Unit II The Legal Environment of Human Resource Management 


Review:  Unit Study Guide 


Read: 
 Chapter 3: Ensuring Equal Employment Opportunity and Safety  
 Chapter 6: Selecting Employees Who Fit  
 Suggested Reading: See Study Guide 


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Case Study by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
 
 
 
 
 


 


Unit III Workforce Planning Perspectives and Tactics 


Review:  Unit Study Guide 


Read:  Chapter 4: Designing Productive and Satisfying Work 


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Assignment by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
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Unit IV Recruiting Human Capital 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read: 
 Chapter 1: Creating Value Through Human Resources, pp. 24-29  
 Chapter 5: Recruiting Talented Employees  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Article Critique by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
 
 
 
 
 


 


Unit V Employee Selection Methods 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read:  Chapter 6: Selecting Employees Who Fit  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Article Critique by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
 
 
 
 
 


 


Unit VI Employee Training and Development 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read: 
 Chapter 9: Training for Improved Performance  
 Chapter 10: Developing Employees and Their Careers  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Assignment by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
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Unit VII Organizational Safety and Health 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read:  Chapter 3: Ensuring Equal Employment Opportunity and Safety  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Assignment by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
 
 
 
 
 


 


Unit VIII Compensation and Benefits Strategy and Implementation 


Review: 
 Unit Study Guide 
 Learning Activities (Non Graded): See Study Guide 


Read: 
 Chapter 11: Motivating Employees Through Compensation  
 Chapter 12: Designing Compensation and Benefit Packages  


Discuss: 


 Discussion Board Response: Submit your response to the Discussion Board question by 
Saturday, 11:59 p.m. (Central Time) 


 Discussion Board Comment: Comment on another student’s Discussion Board response by 
Tuesday, 11:59 p.m. (Central Time) 


Submit:  Assignment by Tuesday, 11:59 p.m. (Central Time) 


Notes/Goals: 
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